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PRESIDENT’S PAGE      BY: DENNIS BUDZYNSKI 

Hello fellow members, 

 

Well, we have made it through another month and what a month it has been. I can’t ever re-

member witnessing so many history making events than what we had to watch and respond to. 

So, let’s talk about some good things that have happened, like we may have a handle on  

coivid-19. With more testing sights opening and the vaccine is being distributed, there is a light 

at the end of the tunnel. 

 

We have been working with the state health department trying to set up group vaccinations for 

our members as essential workers. We are currently in the 1B group to receive the shots but at 

this time the state does not have enough vaccine to meet the demand. We will be following this 

and will keep you inform when this can be done, where and when. 

 

We would also like to recognize the men and women serving in our military that took part in 

the peaceful transfer on inauguration day. I hope the new president can keep the country safe 

and reunite the people. 
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Andrew B. Klaber, Esquire          The Chartwell Law Offices 

Recent Cases from the Commonwealth Court of Pennsylvania Offer Guidance Regarding 

Medical Marijuana and Employment Practices 
 It has been over four years since Pennsylvania passed the Medical Marijuana Act (MMA) which per-

mitted the use of prescription marijuana. Although that Act clarified the legality of securing and using medical 

marijuana, the Act gave little practical guidance to employers in dealing with employees who used marijuana 

for medicinal purposes. 

 In a recent ruling from the Commonwealth Court of Pennsylvania, it was determined that the Medical 

Marijuana Act does not require a Pennsylvania college to change their zero-tolerance drug policy to accommo-

date a student’s use of medical marijuana. See Harrisburg Area Community College v. The Pennsylvania Hu-

man Relations Commission 2020 PA Commonwealth Lexus 722 (Commonwealth Court October 29, 2020). 

 In summary, the nursing student at the Harrisburg Area Community College requested an accommoda-

tion for her use of medical marijuana and requested an exemption from the drug testing program. She used 

medical marijuana to treat her irritable bowel syndrome and PTSD.  The college refused to accommodate her 

requests. 

 In finding that the college was not required to accommodate the student’s use of medical marijuana, the 

Pennsylvania Court pointed out that the Pennsylvania Human Relations Act (PHRA) does not require the col-

lege to accommodate the student or change their policy for her. The PHRA prohibits discrimination based 

upon a physical disability. The Court found that the use of controlled substances, as defined by federal law, is 

specifically excluded as an accommodation for disability.  Marijuana is still considered to be a Schedule I con-

trolled substance under Federal Law, regardless of its treatment under the MMA. The Pennsylvania court 

pointed out that the college is not required to allow the use of medical marijuana, as a reasonable accommoda-

tion. 

 Although this case involved a student and a college, one suspects it may be applied to employers in 

Pennsylvania as well. More specifically, it supports an argument or Pennsylvania employer is not required to 

excuse compliance with a drug policy to accommodate an employee’s use of medical marijuana. 

 The Commonwealth Court also issued a recent decision which may be relevant for purposes of unem-

ployment claims and medical marijuana use. In short, the Commonwealth Court affirmed the findings of the 

Unemployment Compensation Board of Review which granted unemployment benefits to a medical marijuana 

user who was terminated based upon a positive drug test. 

 In that particular case, the employee was subjected to random drug screening and tested positive for 

marijuana. The employer had a policy relative to the use of any illegal drugs and specifically included mari-

juana as a prohibited substance. Despite specific language prohibiting the use of marijuana, the policy was also 

specific that employees were permitted to use legal drugs obtained through medical prescriptions. Although 

the presented his medical marijuana card to his employer, he was nonetheless terminated. 

 In awarding Benefits, the Unemployment Compensation Board of Review held that unemployment 

laws require employees to adhere to an employer’s drug policy. They determined that this Employer’s policy 

was unclear and somewhat contradictory. As a result, they awarded benefits under the Unemployment Com-

pensation Act. The Commonwealth Court upheld the decision of the Unemployment Compensation Board of 

Review. 

 The take away from these cases is a relatively simple. The first case is helpful in that employer is not 

required to accommodate an employee’s use of medical marijuana. The second lesson is that an employer’s 

drug policy should be very clear relative to the use of drugs, prescription or otherwise, both in and out of the 

workplace. If the employer has a zero-tolerance policy, it should be stated clearly in the employee handbook 

which is shared upon hire. The policy should be carefully reviewed to ensure that it is neither unclear nor con-

tradictory.  

 Should you have any questions regarding the impact of these rulings on employment practices, please 

feel free to contact the undersigned 
Andrew Klaber, Esquire 

429 Broad Street, Floor 3 

Sewickley, PA 15143 

412-741-0600 
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Changes To PA Vaccine Distribution Plan Causes Confusion 
Pennsylvania Petroleum Association 

January 25, 2021 

 On January 19, the Department of Health announced a major change to its Vaccine Distribution Plan 

saying anyone 65 or over could be vaccinated and people 16 to 64 could get the shot if they had other medical 

conditions like Type 2 diabetes. The changes follow late federal guidance from the Trump Administration. 

 What ensued after the announcement was what more than one news outlet called “chaos” as people in 

those categories swamped the few available vaccine providers listed on the state website for appointments.. 

 An epidemiologist from Duquesne University called the vaccine distribution effort, which is mostly un-

der federal control, a “train wreck in slow motion.” 

 Providers weren’t given a heads up about the change and hospitals in several areas reported there simply 

wasn’t enough vaccine to go around. 

 The following day the Department of Health asked residents “to be patient. 

 On January 21, newly inaugurated President Biden signed several executive orders making still more 

changes to the federal vaccine distribution plans saying, “Help is on the way.” 

 In addition to focusing on increasing vaccine production and the speed of its distribution, the Biden plan 

reflects the existing CDC recommendations regarding the worker classifications receiving priority for receiving 

the drug. 

 The plan has a primary goal of significantly expanding the list of eligible vaccination providers-in addi-

tion to pharmacies currently designated. This would include physician offices, mass distribution sites estab-

lished by FEMA, state and local governments, and other venues. 

 In addition, it directs an upgrade in worker protection measures, like ordering OSHA to adopt additional 

COVID standards and enforcement levels. 

 The Department of Health and others are trying to figure out what those changes will mean for Pennsyl-

vania. 

 To see if you are eligible for a COVID vaccination and nearby local providers copy and paste the fol-

lowing link into your browser:     https://www.pa.gov/guides/get-vaccinated/ 

https://www.pa.gov/guides/get-vaccinated/
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Information Regarding PA DEP Annual Storage Tank Registration And Permit Renewals 
Pennsylvania Petroleum Association 

January 25, 2021 

 The PPA has been in contact with PA DEP regarding various factors that are impacting the timing of 

annual storage tank registration fees and permit renewals. 

 PA DEP highly recommends the use of the ePermitting Online Registration and Fee Payment website. 

 For any company who does not use the online system, DEP is recommending they submit payment as 

quickly as possible to allow for necessary time to internally process the information. 

 Updated registration dates will then be published on their online Active Storage Tank Search. This 

search is updated weekly (Tuesday morning), and can serve as proof of registration for tank owners and product 

distributors. 

 Registration extension letters may be issued as needed by DEP on a case-by-case basis. 

 If you have a customer in need of a registration extension, the best option is to email the resource ac-

count– tanks@pa.gov—  providing their facility ID number and check number of the submitted payment, with a 

request for a registration extension. 

 By following that process, PA DEP can generate an extension and email it back to them.  

 If you have any questions with the ePermitting system, you may contact Eric Lingle,  DEP Storage Tank 

Group Manager – Registration, Permitting and Certification, by sending an email to: elingle@pa.gov. 

https://www.dep.pa.gov/Business/Land/Tanks/Pages/ePermitting.aspx
http://cedatareporting.pa.gov/Reportserver/Pages/ReportViewer.aspx?/Public/DEP/Tanks/SSRS/TANKS
mailto:tanks@pa.gov
mailto:elingle@pa.gov
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Pennsylvania Petroleum Association 

January 25, 2021 

 The Biden Administration last week, imposed 

a freeze on new and pending federal regulations. The 

freeze is designed to ensure that new and pending 

regulations are first reviewed by Biden appointees for 

consistency with the incoming Administration’s regu-

latory agenda before they take effect. 

 The freeze is directly aimed at the flurry of 

regulations proposed or issued during the closing days 

of the Trump Administration. Last minute regulations 

and subsequent freezes are common when presidential 

administrations change, particularly when the incom-

ing president is a member of the opposing party. 

 The freeze places a 60-day hold on all final 

rules already published in the Federal Register but, 

with effective dates after January 20, 2021. Pending 

review, final rules subject to the 60-day hold may be 

issued as written, amended or withdrawn entirely after 

a 30-day public notice and comment period. 

 The freeze also halts further action on pro-

posed rules, policy determinations, regulatory inter-

pretations and other regulatory actions currently under 

agency consideration. Once reviewed, regulatory ac-

tions subject to the freeze will be amended or with-

drawn altogether. 

 Among these regulatory actions is a recent 

proposal by the EPA to ease underground storage tank 

compatibility requirements in order qualify existing 

E10 certified UST systems for E15 service. 

 The EPA is also proposing to modify or elimi-

nate the current E15 dispenser warning label and de-

termine whether states are preempted from issuing 

their own E15 label requirements. 

 Trump era regulations that do not qualify for 

the regulatory freeze because they took effect before 

January 20, 2021, could be rolled back more slowly 

by pending lawsuits or through the public notice and 

comment rulemaking process. 

 These rules include: lowered mileage stan-

dards for cars and trucks; less stringent greenhouse 

gas emission standards for both stationary and mobile 

sources; and the recent “waters of the United States” 

rule that limits the definition of wetlands that qualify 

for protection from development. 

Biden Administration Places Freeze On Federal Agency Rulemaking Process 
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Brinton Executive Center 

1051 Brinton Road Suite 304 

Pittsburgh Pa 15221 

Phone: (412) 241-2380 

Fax: (412) 241-2815 

PETROLEUM RETAILERS 

AND AUTO REPAIR 

ASSOCIATION, INC. 

 

Pennsylvania Approved class A & B Operator Training 

Registration Form 
 

Class Dates:  February 10, 2021 

 

Time:   Registration   8:30 am  

   Class    9:00 am to 3:00 pm 

 

Location:  PRARA office 

 

Price:   $200 per person (non-member) 

   $175 per person (member discount) 

**Due to the COVID-19, the class is limited to 5 people.** 

 

Name________________________________________________________ 

 

Email address:_________________________________________________ 

 

Address:______________________________________________________ 

 

Phone Number_________________________________________________ 

 

Number Attending______________________________________________ 

 

Price Includes Operator A & B Training Binder, CD, Certificate of Completion 

 

Amount______@____________ 

 

Make Check or Money order payable to:    PRARA 

          1051 Brinton Road 

          Suite 304 

          Pittsburgh , PA 15221 
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Quality GASOLINE and TRANSPORT Service Since 1972

Great Reputation, Competitive Pricing

Celebrating 25 Years of Dependable Service to Independent 

Gasoline Retailers in Western PA

Contact Ron Rotolo 724-333-5964

Branded/Unbranded Gasoline, E85, Bio Diesel, On Road/Off Road, Kerosene

Email:  ronr@reedoil.com

Revised OSHA Injury And Illness Compliance Bulletin 
Pennsylvania Petroleum Association 

January 19, 2021 

A revised EMA OSHA Injury and Illness Compliance Bulletin is now available and includes updated require-

ments for COVID-19 recording. 

 

According to OSHA, COVID-19 can be a recordable illness for employers who must comply with Injury and 

Illness reporting if an employee is infected as a result of performing their work-related duties. 

 

Recording a COVID-19 illness does not, of itself, mean that the employer has violated any OSHA standard. 

Employers are only responsible for recording cases of COVID-19 if all of the following are true: 

— The case is a confirmed case of COVID-19, 

— The case is work-related, and 

— The case involves one or more of the general recording criteria set forth in recordable injury and illness (e.g., 

medical treatment beyond first aid, days away from work, etc). 

 

The revised Compliance Bulletin also reflects OSHA changes to NAICS industry categories that now exempt 

gasoline stations with convenience stores from OSHA Injury and Illness reporting. 

 

Prior to the change, most gasoline stations with convenience stores were already exempt from Injury and Illness 

requirements under the “primary activity” measurement. Now, all gasoline stations with convenience stores are 

exempt because they are classified under the general Gasoline Station NAICS category. To see the updated 

EMA compliance Bulletin copy and paste the following link into your browser:  https://

www.energymarketersofamerica.org/weeklyreview/attachments/EMA_CB_OSHA_Injury_Illness.pdf 

https://www.energymarketersofamerica.org/weeklyreview/attachments/EMA_CB_OSHA_Injury_Illness.pdf
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PRARA 2021 Scholarship Fund 
 For the twenty seventh year, the Petroleum Retailers & Auto Repair Association is sponsoring two $500 

College Scholarships to be awarded to a member’s son or daughter.  The applicant must be the child of a current 

member of PRARA and must be graduating from high school in 2021 or are already attending a college, trade 

school, business school, etc.  Applicant must be enrolled as a full time student.  Postgraduate students are not 

eligible.  The student must begin classes within 13 months of the award date. 

 To be eligible, the member must submit the name, address, and telephone number of the child, along with 

the name of the high school the applicant will graduate from or the name of the college, trade school, business 

school, etc. already attending to the Association office.  The application below must be mailed to the PRARA 

office by May 27th. (The postmark)  No phone applications will be accepted. 

 Every applicant will be given a list of three-digit numbers.  The child, who holds the three-digit number 

corresponding to the Pennsylvania lottery on Monday, June 7 and Tuesday, June 8, will be the winner.  Who ever 

won Monday’s lottery is not eligible to win Tuesday’s lottery.  The applicant closest to the number on Tuesday’s 

lottery will be the winner. The winners will be based on the 7:00 pm drawing for both nights. Winners of 

previous scholarships are not eligible to participate.  The PRARA Board of Directors will vote to resolve any 

disputes. 

 The scholarship maximum is $500 each.  The check will be made out to the student and the school of 

his/her choice.  Proof of registration must be provided before check is issued.  The scholarship is not limited to 

potential college students, but to anyone wanting to further their education, whether it is college, trade school, 

business school, etc. 

PRARA 
1051 Brinton Road Suite 304 

Pittsburgh, PA 15221 

412-241-2380 
 

SCHOLARSHIP FUND 

2021 APPLICATION 

Member’s Name: ________________________________________________ Phone: ____________________ 

Business Name: ____________________________________________________________________________ 

Address: __________________________________________________________________________________ 

City: ____________________________________________________ State: __________ Zip: _____________ 

Applicant’s Name: _______________________________________________ Phone: ____________________ 

Home Address: ____________________________________________________________________________ 

City: ____________________________________________________ State: __________ Zip: _____________ 

Did you or will you graduate this year? _________ 

High school graduated from: __________________________________________________________________ 

Choice of college, etc. (if known): ______________________________________________________________ 
 

All Applications Must Be Completed In Full 

And Returned To The PRARA Office By May 27, 2021 
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General Contracting:  C-Store Site work, New construction, Additions 
 

Petroleum Construction:  Complete New Installation, Tank top Upgrades, Dispenser Replacement. 

Canopy’s, Underground Tank Installation and Removals. 
 

Sales: With a long list of products to meet your every need.  Gilbarco, Passport, Veeder Root, OPW, 

Franklin Fueling, Husky just to name a few. 
 

Service:  Gilbarco, Passport, Veeder Root and Passport 
 

Site Inspections: 
 

For more information or a competitive free quote contact our Pittsburgh Office 724-602-7882 

Reggie Barnett 

rbarnett@bolgerbrothers.com  

Bolger Brothers, Inc 

1028 Burns Ave. 

Altoona , PA 16601 

Phone: 814-944-4059 

Fax: 814-944-8766 

SSDA-AT Legislative Updates 
Tire Registration Fines Increase by Inflation 

Adjustment for the New Year  

 On January 11th, the Department of Transportation 

issued in the Federal Register a notice of “Revisions to Civil 

Penalty Amounts.” 

 This notice increases penalty amounts for each viola-

tion of the Safety Act, which tire registration falls under. 

 Maximum penalty amount for each violation of the 

Safety Act: 

 Existing penalty: $22,329 

 New penalty: $22,723 
 Maximum penalty amount for a related series of viola-

tions of the Safety Act: 

 Existing penalty: $111,642,265 

 New penalty: $113,611,635 
 SSDA-AT remains concerned with dealers facing un-

necessary fines in the tire registration system. 

 SSDA-AT has proposed that the new NHTSA regula-

tion stipulate that there shall be no monetary fines for the first 

two violations; that monetary penalties could only be assessed 

after the dealer or distributor has been issued two written warn-

ings; and that a third violation could not exceed $500 and that 

any subsequent penalty could not exceed $1,000; and that no 

more than one penalty could be assessed on a single day. 

Eligible Paycheck Protection Program Expenses 

Now Deductible  

 The Treasury Department and the Internal Revenue Ser-

vice issued guidance today allowing deductions for the payments 

of eligible expenses when such payments would result (or be ex-

pected to result) in the forgiveness of a loan (covered loan) under 

the Paycheck Protection Program (PPP). 

 Today’s guidance, Revenue Ruling 2021-02, reflects 

changes to law contained in the COVID-related Tax Relief Act of 

2020, enacted as part of the Consolidated Appropriations Act, 2021 

(Act), Public Law 116-260, which was signed into law on Dec. 27, 

2020. 

 The COVID-related Tax Relief Act of 2020 amended the 

Coronavirus Aid, Relief, and Economic Security Act (CARES Act) 

to say that no deduction is denied, no tax attribute is reduced, and 

no basis increase is denied by reason of the exclusion from gross 

income of the forgiveness of an eligible recipient’s covered loan. 

 This change applies for taxable years ending after March 

27, 2020. 

 Revenue Ruling 2021-02 obsoletes Notice 2020-32 and 

Revenue Ruling 2020-27. This obsoleted guidance disallowed de-

ductions for the payment of eligible expenses when the payments 

resulted (or could be expected to result) in forgiveness of a covered 

loan. 

 For more information about this, the COVID-related Tax 

Relief Act of 2020, and other tax changes, visit IRS.gov. 

http://r20.rs6.net/tn.jsp?f=001dRVivVKBYMFpmULPiLoWu3Ka8g3Pfji7_k2aYHo_5w4jU3MiKGQFVcOMh1YWaKx6eqO3Y-woTfdxdmCE2b7gRDwkRj0qmMna2a466c3UbIaXa4Kh5JIvLDVvtIq0HH8v8IsfLuZW3JuKBVA-bRe3IR1MgqSOj0cyluhbTarP6Ojd6WkVZOAQyD28OSwNbum7xlhEit1HOXCHKQv0AZao5P7Cy-frZBNdXvw-
http://r20.rs6.net/tn.jsp?f=001dRVivVKBYMFpmULPiLoWu3Ka8g3Pfji7_k2aYHo_5w4jU3MiKGQFVcOMh1YWaKx6d6j5IslNO_135VPlvV3cyL1_ILP_SrmndlrOYecSSsCCDrqoDHTI_05E-kW1QmWEmJ2zjTLiXI6ifBwOiyQvLU0DfcZtfbqKtV6CrtHMgv9W8gyyHnyZJ_2_po8E81VQwd09qLbwRpUveWgqfWAima7Vjvnj0FKHPhis
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ACCOUNTANTS 

ATM 

ATTORNEY 

INSURANCE 

PARTS/PETROLEUM EQUIP 

COMPUTERS 

CONSULTING 

ENVIRONMENTAL TANKS & 

UPGRADES 

Flynn Environmental, Inc.  

Michael Flynn-Pittsburgh, PA 

800-690-9409 

 

Groundwater & Environment Svc. Inc. 

Jon Agnew 

Cranberry Township, PA 

800-267-2549 ext. 3636 

 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA  

412-384-6051 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

 

MEMBER TO MEMBER SERVICES 

 Bulava & Associates 

 Joe Bulava-Greensbug, PA 

 724-836-7610 

 

 Brenntag Lubricants Northeast 

Greg VanHoose, Youngwood, PA 

724-219-9266 

 

Oil Service, Inc. 

Joe Schmidlin-Pittsburgh, PA 

412-771-6950 

www.oilservice.com 

 

  

 J.E. Robinson 

 Murrysville, PA 

 412-423-1093 

 

 

 ATM Cash World 

 Tom Ranallo 

 Pittsburgh 

 800-937-5169 

 

 

Andrew Klaber 

Chartwell Law Offices 

Sewickley, PA 

412-741-0600 

Apter Industries 

Rick Gobel-McKeesport, PA 

412-672-9628 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

Computer Solutions 

Dick Norchi-Allison Park, PA 

412-369-8896 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

CLEANING CHEMICALS 

LUBRICANTS AND ANTIFREEZE 

Bolger Brothers 

Reggie Barnett-Altoona, PA 

724-602-7882 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

COMPLIANCE TESTING 

Mandatory Annual OSHA Workplace Injury & 

Illness Posting Begins Feb. 1 
Pennsylvania Petroleum Association 
January 11, 2021 

The 2020 posting cycle for OSHA’s workplace injury and ill-

ness reporting rule begins on February 1, 2021 and runs through 

April 30, 2021. The OSHA injury and illness recording and 

posting requirements apply to most establishments (workplaces) 

with more than 10 employees. 

 

OSHA requires employers to record and post all work-related 

injuries occurring during the previous calendar year. 

 

To see the following list which identifies petroleum marketing 

establishments that must comply with OSHA injury and illness 

reporting and recordkeeping copy and paste the following link 

into your browser:   https://

www.energymarketersofamerica.org/weeklyreview/

https://www.energymarketersofamerica.org/weeklyreview/attachments/EMA_CB_01_08_21.pdf
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Bolea Oil Products 

Robert Bolea-Coraopolis, PA 

412-264-1130 

 

Bradigan’s Inc. 

Andy Bradigan-Kittanning, PA 

724-548-7654 

 

Center Independent 

Doug Friend 

724-622-4835 

 

Countywide Petroleum 

Tim Redshaw-Pittsburgh, PA 

317-750-8273 

 

Glassmere Fuel Service 

Dell Cromie-Tarantum, PA 

724-265-4646 

 

Global Partners LLC 

Raymond Schratz 

781-777-3588 

 

Graft Oil Company 

Kevin Forsythe 

724-628-9580 

PETROLEUM PETROLEUM 

REMODELING 

SITE INSPECTION &  

TECHNICAL SERVICES 

TAXES 

USED TIRE PICKUP 

UNDERGROUND STORAGE TANK/

LINE TESTING 

MEMBER TO MEMBER SERVICES 

Kehm Oil Company 

George Kehm-Oakdale, PA 

412-921-5200 

 

Reed Oil Company 

Skip Hazen-New Castle, PA 

724-944-4689 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

 

 

 

J.E. Robinson 

Murrysville, PA 

412-423-1093 

 

 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

 

Penn Turf 814-696-7669 

Dan’s 724-529-7621 

Liberty 888-868-0097 

 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA 

412-384-6051 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-279-3360 
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Business Hours: 

Monday Closed 

Tuesday 8:30-3:30 

Wednesday 8:30-3:30 

Thursday 8:30-3:30 

Friday  Closed 

Contact: 

Phone: 412-241-2380 

Fax:  412-241-2815 

www.prara.com 

 

 

  

Petroleum Retailers & Auto Repair Association 

1051 Brinton Road Suite 304 

Pittsburgh PA 15221 

Calendar of Events 

  Groundhog Day           February 2 

  A&B Operator Training Class         February 10 

  Valentine ’ s Day           February 14 

  President ’ s Day           February 15 

  Mardi Gras            February 16 

  Ash Wednesday           February 17 


